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To Al! Participants: 

IRONWORKERS LOCAL UNION NO. 16 
PENSfON FUND 

Planning for a safe and secure retirement must begin tong before the day you finafly 
decide to stop your regular employment and begin a new chapter }n your iife. The 
rronworkers Local Union No. 16 Pension Fund is provided to help you build financial 
security for your future. It represents only a part of the income you wm need so you can 
make the most of your retirement years. When combfned With your personal savings 
and SociaJ Security benefltl you can increase the potentiaf of a sound financial future, 
Vve believe this program provides an important element of securlty to you and your 
family, and we are proud to be fnvrnved in its operation. 

We are pleased to provide this new booklet describing the benefits available to you and 
your family from the fronworkers Local Union No. 16 Pension Fund. We urge you to 
read this booklet carefully and to share n wtth your famtly. You have certain rights and 
obligations under the Pension Plan, which we have described here. In addition, this 
booklet provides information concerning the day-to-day administration of the Ptan~ 
which you may find helpful. 

vVe beUeve this Summary Pfan Description (SPO) accurately reflects the rules and 
reguJations of the Plan, as set forth in the fuH and formal Pension Pfan document. 
However, this booklet is only a summary of the Pfan provisrons and, in case- of conflict 
or doubt. the official Plan document governs. ) 

The Plan rules summarized in this booklet generally apply to Participants who were in 
employment covered by the Ptan on or after January 1, 2017. While the SPD also 
expJains some of the benefits and rules in effect prior to this date, if you left Covered 
Employment or retired prior to this date, you should consult the provisions of the Plan in 
effect when you feft employment to find all of the rules that apply to you. 

With our best wishes, 

The Board of Trustees 
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IMPORTANT TO REMEMBER 

Save this booklet. Put it in a safe place. If you lose your copy, you can ask the Fund 
Office for another. 

If you have worked in employment covered by the Plan for five years or more and you 
leave without definite plans to return in the near future, you may be entitled to a 
Deferred (Vested) Pension, payable when you have reached retirement age. To protect 
your future benefit rights, call or write the Fund Office to confirm and fully understand 
your status and to inform the Fund Office of any change in your address. Arrangements 
will be made periodically to furnish you with a statement of your benefit rights. 
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IRONWORKERS LOCAL UNION N0.16 
PENSION FUND 

BENEFITS AT A GLANCE 

If you are an eligible employee of a Contributing Employer, you are 
ellgible to participate in the Pension Plan the earliest January 1 or July 1 
following 12 consecutive months of Covered Employment (or any 
calendar year thereafter) during which you complete at least 1,000 hours 
of service. 

You are automatically enrolled in the Plan when you become eligible 

Effective January 1, 2015, you earn future partial or full service credits 
depending on the number of hours of Covered Employment worked per 
year as follows: 1600+ hours= 1 year credit; 1200 -1599 hours=¾ year 
credit; 800-1199 hours = ½ year credit; 400 - 799 hours = ¼ year credit. 
Less than 400 hours = no credit. 

Any hours that you work in a calendar year in excess of 1,600 will be 
added to your hours bank. The hours bank rolls over year to year and 
cannot exceed 3,500 hours in total. Upon retirement, banked hours will 
be applied to earn additional Service Credits for years in which a full 
Service Credit was not earned (restrictions apply). 

Contributing Employers pay the entire cost. You make no contributions to 
the Plan. 

Plan benefits are based on the number of accumulated Service Credits 
and applicable Benefit Rates, as well as your age at retirement. 

--

You become vested when you complete five years_Qf servLce~th~ 
permanent break m service, during whichyou complete at least 1,000 
hours of Covered Employment in each of the five calendar years. 
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You cannot receive vested benefits until you terminate employment with 
all Contributing Employers. Generally, you must be age 65 to receive your 
full, unreduced benefit and at least age 55 to receive a reduced pension 
benefit. However, you may receive your full benefit prior to age 65 if you 
are eligible for a Service Pension. There are several types of pensions 
under the Plan: 

■ Normal retirement pension commences at age 65 or when you 
are vested, whichever is later 

■ Unreduced Service Pension at age 60 with 30 or more Service 
Credits, or 25 years of Service Credits on or before May 31, 
2012. 

■ Reduced Service Pension if you retire between the ages of 55 
and 59 with 30 or more Service Credits, or 25 years of Service 
Credits on or before May 31, 2012. 

• Early retirement reduced pension between the ages of 55 and 65 
with 10 (but less than 30) Service Credits 

• Deferred Pension after age 65 
■ Partial Pension if you earned pension under another Iron Worker 

affiliate plan and meet the requirements of the International Iron 
Workers Partial Pension rules 

If the present value of your vested benefit is less than $5,000, you will 
receive a lump sum payment. 

If you elect to receive pension benefits before you attain age 65 and if you 
are not eligible for an unreduced Service Pension, your monthly benefit 
will be reduced since you are likely to receive payment over a longer 
period of time. 

If you retired prior to 2008 you will receive ,one additional monthly payment 
(a thirteenth payment) in January of each year. The additional payment to 
participants and beneficiaries is equal to the greater of the monthly benefit 
or $1,000. This additional check will be prorated between Participants and 
Alternate Payees unless a qualified domestic relations order provides 
differently. 

If you retire on or after January 1, 1996 and are receiving a 50% Qualified 
Joint and Survivor Annuity with your spouse, and your spouse dies before 
you, your pension benefit will increase to the Single Life pension amount. 
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--- ---------,---- -~-----:::-------c---
When You Are Ready To You need to complete an appication f-or benefits, Notify too Fund Offi~e 

Retire about three months before your planned retirement. Complete the 
application and return it to the Fund Office, 

Survivor Benefits If you die after you have become vested, but before you begfn remMng a 
pension benaflL the Plan pays a benefit to your surviving spouse based 
on the Service Credim and Benefit Rates at the time of your death, 

Survlvoi benefits paid after you start your pension will be based on the ! 
payment option you elect. { 

j 
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IRONWORKERS LOCAL UNION N0.16 
PENSION FUND 

Eligibility 

You are eligible to participate in the Plan if you are a member of a collective bargaining 
unit covered by a collective bargaining agreement requiring contributions to the Plan or 
an employee of an employer that has signed a participation agreement or other 
agreement requiring contributions to the Plan. 

A complete list of employers and employee organizations sponsoring the Plan may be 
obtained upon written request to the Fund Office. 

You are not eligible to participate in the Plan if you are: 

+ An employee who is covered by an oral or written agreement, which excludes 
participation in the Plan. 

+ A leased employee as defined by the Plan. 
+ A sole proprietor. 

You automatically begin participating in the Plan on the earliest January 1 or July 1 
following 12 consecutive months of Covered Employment (or any calendar year 
thereafter) during which you complete at least 1,000 hours of service. 

Enrollment 

You are automatically enrolled in the Plan once you complete your eligibility 
requirements. 

Your Cost 

Contributing Employers pay the entire cost of the Pension Plan. You are not required or 
permitted to contribute. 
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IRONWORKERS LOCAL UNION NO. 16 
PENSION FUND 

The Pension Formuia: How Your Benefit Is Calculated 

This section describes how your pension benefit is caiculated. The ultimate amount of 
your pension benefit depends on the form of payment you elect, your age at retirement 
and whether you are married. Please see "How Your Pension is Pafd," page 28 for 
information about the forms of payment 

You must complete at feast five years of Vesting Service before you are etigibfe foi a 
pension benefit. Pfease see page 18 for more details about vesting. 

Generally, your monthly pension benefit is determined by multiplying your accumulated 
Service Credits by the appficable Benefit Rates in effect on the date that you termJnate 
employment Different Benefit Rates may apply for different periods of employment. 

Normal Retirement 

When You Can Retire 

Your normal retirement date is the first of the month following your 65th birthday or the 
date you complete at feast five years of Vesting Service} whichever occurs later. 

If you continue your employment after age 65, your pension benefits wm not begin until 
you actually retlre. You will continue to earn Service Credits until you rettre. 

Normal Retirement Pension 

ff you are an active employee retiring under the Pension Plan, your Normal Pension wm 
be cafculated by multiplying the Benefit Rate effective for a specific period of time by the 
number of Service Credits (inctuding credits from your Hours Bank) earned wrthln this 
per~d o! !im~. _ Tf}e BeJl~fltBate~ are as foUows· 

Effective Date 
(25 years or less) (over 25 years} 

~I)' 1, 2015 $50 I $50 

_une 11 2012 

I 
$88.50 $68,50 

January 1, 2011 $94 $94 
-

$94 . $125.33 ---i January 1, 2006 

January 1, 2003 I $87* $116"' 

pienefitRate Benefit Rate -7 

-, 
., Thts dollar amount wlll apply to au credit earned prior to !hts effecfi'ltl dale prowted that :;ou have either earned one 
quarter Servlce CradH immed!alely prior to the effeciiv~ date or eame-tl one fulr Service Crodlt after the affective date_ 

If you terminated before January 1, 2003 then different Benefit Rates wUI apply. 
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Normal Retirement Pension Example: Mr. Moore retired on January 14, 2016 at age 
65 with a total of 37 Service Credits - 27 Service Credits earned before January 1, 
2006, 5 Service Credits earned between January 1, 2006 and January 1, 2011, 1.5 
Service Credits earned between January 1, 2011 and June 1, 2012, 2.5 Service Credits 
earned between June 1, 2012 and January 1, 2015, and 1 Service Credit earned 
between January 1, 2015 and January 14, 2016. Here's an example of how his benefit 
is calculated: 

Date of Retirement 
· Mr; MQor,1s Age at 
. Retire111e·11t . . . 
Totaf Se.rvic;e Credits. 
Service Credit Breakdown 

·. Servic~: ~redits Earned 
· ,•Before 1-1-06 
Atcru81s: >· . 
. ·aet~re 1-1:~otr 
.·. ServictCiedits Earned· 
· >1~1~0t'to 11-1•;.1:1, • ·. : 
: A¢cr,u~.1, · · . · · , 

t:-1~06 .to·1 •1.;.11 
S,ervicfi ,Credi~: Earned:.·.· 
, .. 1-i-ttyto &~1:-12 

·Accruals 
. i ·1".1~1:tto: 6-1~1:2 · 
:Service: Credits Earned' 

1 
·, 6~1: .. t2 to i4~1 s · · · · 

·Aq·crua,,, ·. /: . ; . 
, :. s~1 .. :1:2,to 1'-1 .. tS . 
'S~rvict:.cr,dlt$ Earned'. 
... t~1-1s to ·1-14-16 · 
'A~cruals· .. · ; .. 
··.• :: .. 1~1~1s to 1'44,~16 
Total Servic:e Credits 

·. Total' Monthly, Pension· 
Benefit · · 

Service Credits 
Up to 25 

25 

$2,175 
($87 X 25) 

0 

$0 
($94 X 0) 

0 

$0 
($94 X 0) 

0 

$0 
($88.50 X 0) 

0 

$0 
($50 X 0) 

25 
$2,175.00* 

($2, 175 + $0 + $0 + 
$0 + $0) 

January 14, 2016 
65 

37 
Service Credits Total Over25 

2 27 

$232 $2,407 
($116 X 2) ($2,175 + $232) 

5 5 

$626.65 $626.65 
($125.33 X 5) ($0 + $626.65) 

1.5 1.5 

$141 $141 
($94 x ··1.5) ($0 + $141) 

2.5 2.5 

$221.25 $221.25 
($88.50 X 2.5) ($0 + $221.25) 

1 1 

$50 $50 
($50 X 1} ($0 + $50) 

12 37 
$1,271.00* · 

$3,446.00 ($232 + $626.65 + $141 ($2,175 + $1,271} + $221.25 + $50} 
* all pension benefit amounts not already an even dollar or half dollar amount are rounded up to the nearest $0.50 
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JRONWORKERS LOCAL UNION NO, 16 
PENSION FUND 

Eariy Retirement 

When You Can Retire 

You can begin receMng retirement benefits from the Plan as early as age 55 tf you 
have earned at feast ten (10) Service Credits. However, if you start receiving a Non
Service Pension benefrt before age 65 or a Service Penston benefit before age 60, the 
amount you recelve wm be reduced to ieflect a longer period of payment 

Early Retirement - Non-Service Pension 

The percentage of the age 65-retlrement benefit wm be based on the years and months 
that your retirement age precedes age 65, 

Early Retirement Reduction 

Your early retirement pension is 
calculated in the same manner as the 
Normal Pension, above, except that 
your pension benefit wttl be reduced by 
5i9% for each month (6¾% per year) 
that you are young-er than age 65 as 
mustrated on the foUowing table: 

[ EARLY RETH&tENT 
REDUCTIONS 

· If Ya«.r Payment .. Your Benefit Is 
·. RediJcetl Sy ... legbtsatAge .. .. ~ 

64 62/4% 

~ 
63 13½% 
62 20% 
61 26¾% 
60 33%% 
59 40% 
58 46%% 

~~ -· 

~ 
--

-~-. a 

56 60%$ 
55 66%% . 

Earty Retirement Pension Example; Mr. Smith ls 60 years old and is retiring on 
January 14, 2016 with a totaJ of 20 Service Credits - 10 Service Credits earned before 
January 1, 2006, 5 Servfce Credits earned be-hwen January 1 I 2006 and January 1, 
2011, 1.5 Service Credits earned between January 1, 2011 and June 1, 2012, 2.5 
Service Credits earned between June 1, 2012 and January 1, 2015, and 1 Service 
Credit earned between January 1, 2015 and January 14, 2016. In order to determine 
the amount of an early retirement pension, the benefit is catculated by reducing the 
Normal Retirement benefit by th~ appropriate percentage. 

iRQMVORKERS LOCAL lJNfON NO, 16 PEN5lON FUND 
SUMMARY PLAN DESCRIPTION fl.iga 12 

I 

) 
I 
I 



IRONWORKERS LOCAL UNION N0.16 
PENSION FUND 

Date of Retirement January 14, 2016 
Mr. Smith's Age at 60 
Retirement 
Total Service Credits 20 
Service Credit Service Credits Service Credits 
Breakdown Up to 25 Over25 

Service Credits Earned 10 0 
Before 1 ·1-06 

Accruals $870 $0 
: eetor~ 1•1.-06 . ($87 X 10) ($116 X 0) 
Service Credits. Earned 
· 1~1-06 to 1-1-11 5 0 

Ac:r::ruals· . $470 $0 
·1•1-06 to 1-1·11. ($94 X 5) (~125.33 X 0) 

Service Credits Earned 1.5 0 
1-1~1-1 to 6-1-12 

'Accf,tials $141 $0 
1;;1~11 to 6·1·12 ($94 X 1.5) ($94 X 0) 

Service Credits Earned 2.5 o 
6.~1-12 to 1~t-15 

Accruals $221.25 $0 
. 6~1-12 to 1 ■1-15 ($88.50 X 2.5) ($88.50 X 0) 

S~rvic~ Credi~ Earned 
·· ·1-1-15to1'-1~1 ij 1 0 

;Acc;nials $50 $0 
1-1-1.5 to·1~14-16 {$50 X 1) {$50 X 0) 
"fatal Service Credits 20 o 

> Normat i0onthly,:.Pen$lon · $1,752.25 $0 
Benefit':·' . '' ·. ($870 + $470 + $141 + ($0 + $0 + $0 + $0 + 

.. '' . $221.25 + $50) $0} 
Rtidutt,on for ear1v :',. 

33 1/3% 331/3% 
tletiternent (%): ·' .. ' (5/9 % x 60 months} {5/9 % x 60 months) 

-Redu~tion fof Eariy · · '" 

$1,752.25 x331/3% = $0 X 33 1/3%::: $0 RetiremenH$l · $584.13 
. Early Retiren,ept Monthly $1,168.50 $0 
Pension Benefit ' ' ($1,752.25 - $584.13)* ($0- $0)* 

Total 

10 

$870 
($870 + $0) 

5 

$470 
($470 + $0) 

1.5 

$141 
($141 +$0) 

2.5 

$221.25 
($221.25 + $0) 

1 

$50 
($50 + $0) 

20 

$1,752.25 
($1,752.25 + $0) 

33 1/3% 
(5/9 % x 60 months) 

$1,752.25 X 331/3% = 
$584.13 

$1,168.50 
{$1, 168.50 + $0) 

"' all pension benefit amounts not already an even dollar or half dollar amount are rounded up to the nearest $0.50 
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Service Pension 

In the following circumstances, you may be able to recelve an unreduc-ed pension 
benefit before you attain age 65. 

If you earn: 

• 25-Y~ar ServicePension. 25 Service Credits as of June 1, 2012 with at feast one 
hour earned before September 1, 2004, you may retire at age 60 or later with no 
early retirement reduction. 

ff you decide to retire between age 55 and 59 your 25-Year Service Pension wiJI be 
red~ed by one sixth of one percent for each month {2°/4 per year) that your 
mtlremant precedes age sixty (60), but the totaf reducUon ,s capped at ten percent 
(10%). This is referred to as a "Reduced 25-Year Service Pension." 

• 30-Year Service Pension. If you are not eligjble for the 25~Year Service Pension but 
have earned 30 Service Credits and are age 60 or older, you may retira with no earfy 
retirement reducUon. 

ff you decide to retire between age 55 and 59 your 30-Year Service Pension wit! ha 
reduced by (112%) for each month (6% per year} that your retirement precedes age 
60. This is referred to as a "Reduced 30~Year Service Pension." 

Service pension benefits are available only if you retired directly from active service. 

Partial Pension 

If you earned Service Credits with another related pension pian, you may be efigibfe for 
a Partial Pension benefit from this Pension Plan,· The following circumstances must 
apply: 

1, The other pension plan must be a "Related Plan" which means a pran sgonsore~ 
· a locaJ union ora1sf~counciraffiliated with the lronworkers International Union 
that has signed a Pro Rata Reclproca, Agreement. 

2. You doo't have enough Vesting Service to quaUfy for a pension benefit under this 
Plan or the Related Plan or you have enough Vesting Service under one of the 
Plans to receive a regu}ar pension benefit but you wafve ttle regufar pension benefit 
so that you can receJve a Partfaf Pension benefit. 

3. You must have accumulated at least a quarter of Service Credit under this Plan. 
4. Your Combined Vesting Service accumulated under this Plan and any Refated 

Plans, would quafify you for a pension benefit under this Pfan. 
5. You must be eligible for a Partial Pension from both the Related Plan(s) and from 

the Terminal Plan. 

The "Terminal Planu is generaUy the pension plan sponsored by the Locaf Union in 
which you are a member or, if you are no Jonger a member1 the pension plan in which 
the majority of the contributions were paid into on your behalf rn the finat 36 months of 
your employment. 
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IRONWORKERS LOCAL UNION N0.16 
PENSION FUND 

Partial Pension Benefit 

Your Partial Pension benefit is calculated at this Plan's benefit level based on the year 
of your retirement multiplied by a fraction: 

• The top number is your Service Credits under this Plan (4 years in the example 
below) and 

• The bottom number is your total Service Credits under all Plans, including this Plan 
(7 years in the example below) 

Partial Pension Benefit Example: Mr. Stewart retires in 2016 at age 65. He has 
worked for four years (2012 - 2015) under this Plan and for three years (2009 - 2011) 
under a Related Plan, Plan Y. His Vesting Service and Service Credits equal: 

lronworkers Local Union No. 16 4 years 
Plan Y 3 years 
Combined Service Credits 7 years 

Mr. Stewart is not eligible for a pension benefit from either plan because each requires 
at least 5 years of Vesting Service. But he is eligible if the service is combined and 
each plan pays proportionately. This is possible because each plan has signed a Pro 
Rata Agreement. Since he has earned 2 Service Credits before January 1, 2011, 1.5 
Service Credits between January 1, 2011 and June 1, 2012, 2.5 Service Credits 
between June 1, 2012 and January 1, 2015, and 1 Service Credit between January 1, 
2015 and January 14, 2016, this is how Mr. Stewart's pension benefit from this Plan is 
calculated: 

•·. . · Mr. Stewart'$ Age it 
: : ·· . ·· Retit'emeot · · · 

·. Total Service Credits 

i .Setvi.~eiCre~lts -~arned 
.... t-1~06 to: t-1~1:1 · 
Accru~ls ·· · · · 

1-1-06 to 1-1-11 
"$erviee.Credits. Earned 

1-1~11 to s~1-1-2 
· Accr~uils 

1-1-11 to 6-1-12 
Service Credits Earned 

6-1-12 to 1~1-15 
Accruals. 

6-1-12 to· 1-1-15 
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Service Credits 
Up to 25 

2 

$188 
($94 X 2) 

1.5 

$141 
($94 X 1.5) 

2.5 

$221.25 
($88.50 X 2.5) 
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January 14, 2016 

65 

7 
Service Credits 

Over25 Total 

0 2 

$0 $188 
($125.33 X 0) ($188 + $0) 

0 1.5 

$0 $141 
($94 X 0) ($141 + $0) 

0 2.5 

$0 $221,25 
($88.50 X 0) {$221.25 + $0) 



Service Credit& Ea.med 
1·1-15 to 1 .. 14-16 

Acetuars 
1-1-15to 1-14-16 

Total Service Credits 
Total Pension Ben-effl 

- - -l This Plan's Monthly 
nsfon Bendt 
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--

1 0 

$50 $(l 
($50 X 1} {$50 xO} 

7 D 
$600.25 $0 ($188 + $141 + $22t25 + ($0 + $0 + $0 + $0) $50) 
$343.00 $0 

($600.25 x 4llY, ($0x4ll¥i! 

~ 

1 

$50 
{$50 + $0} 

7 

$60025 
($600.25 + $0) 

$343,00 
l {$343.00 + $0} 

.- alt pens-ion benefit amounts not already an even do41ar or haf doflar amot.'flf are rounded up to the nearest 
$0.50 

Deferred Vested Pension 

When You Can Retire 

If you are a vested empJoyee who terminates Covered EmpJoyment before retirement 
age, you are eligible to receive vested pension benefits when you reach age 65. Under 
certarn circ-umstances, you may be able to receive your vesterl benefit early. The 
amount of your vested benefit is based on the benefit fevels in effect on the date that 
you left empfoyment1 not on the date that you begin receMng your pension benefit. 

Deferred Vested Pension Benefit 

• You are entitted to a Deferred Vested Pension if you last worked in Covered 
Employment on or after Jantiary 1, 198-9 and have at feast five years Ve-sting 
Service when you left Covered Employment 

• Benefits are payable when: 
-- o-You reach age 65 or- -

□ On or after the date you reach age 55 if you meet the Service Credit 
requirements for Earfy Retirement 

• rf you are eUgibte and begin collecting your Deferred Vested pension before you 
attain age 65, your benefit wilt be reduced using the same reduction percentages 
that appfy for Early Retirement {see page 12). 

The amount of your pension benefit ls cakulated in the same manner as for a Normal 
Pension, with the reduction where applicable, except your benefit wm be calculated 
based on the benefit level in effect on the last date that you worked in Covered 
Employment. 

Deferred Vested Example; Mr. Jones ceases Covered Empfoyment in June of 2008 at 
the age of 49 with 15 Service Credits. ln 2016, at the age of 57, he appUes for a 
Deferred Vested Pension: 

JROHWORi<ERS LOCAL tJN[ON NO. fti ?Elfo#ON FUND 
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Date Covered Employment June 1, 2008 
Ends 

Benefit Level in 2008 . $87 for Service Credits up to 1-1-06; 
(for up to 25 Service Credits) $94 for Service Credits after 1-1-06 

Date of Deferred Vested January 14, 2016 Retirement 
Mr. Jones' Age at Retirement 57 

Total Servic:,e Credits at 15 
R~tirement 

Service Credit Breakdown Service Credits Service Credits 
Up to 25 Over25 Total 

.. 

Service cr,ctits Earned 12.5 0 12.5 
Before 1-t-06 

Accruals $1,087.50 $0 $1,087.50 
Before 1-1.-06 ($87 X 12.5) ($116x0) {$1,087.50 + $0} 

Service Credits Earned 2.5 0 2.5 · 1-1-06 to 6-1-08 
. Accruals $235 $0 $235 

1~1-06 to 6-1-oa ($94 X 2.5) ($125.33 X 0) ($235 + $0) 
. Total Service.Credits. 12.5 0 12.5 
· · N9rmal Monthly Pension $1,322.50 $0 $1,322.50 
.. Benefit . ($1,087.50 + $235) ($0 + $0} ($1,322.50 + $0) 
:. 8,educti<m · for Early 53 1/3% 531/3% 53 1/3% 
·Retirement(%)· · (5/9 % x 96 months) {5/9 % x 96 months) (5/9 % x 96 months) 
Reduction for Early $1,322.50 X 53 1/3% = $0 x-53 1/3% = $0 $1,322.50 X 53 

: • Retirement .f$l $705.39 1/3% = $705.39 . ' ·. . . 

; E.arly Retirel1i~nt Monthly $617.50 $0 $617.50 
1 Pension: Benefit ($1,322.50 - $705.39}* ($0 • $0)* {$617.50 + $0) 
* all pension benefit amounts not already an even dollar or half dollar amount are rounded up to the nearest 

$0.50 

Please Note: Because Mr. Jones left covered employment, his pension is based on the 
rules in effect on the date that he terminated employment, not the actual date that he 
began collecting his pension benefits. 

Disability Pension 

The disability pension was eliminated for occurrences on or after January 1, 2014. If 
you become disabled on or after January 1, 2014, then you can apply for an Early 
Retirement Pension, a Service Pension, or a Normal Retirement Pension if you meet 
the necessary eligibility requirements. 

IRONWORKERS LOCAL UNION NO. 16 PENSION FUND 
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Service 

Sen,1ce or time working at Covered Employment Is used to determine three (3) factors 
- -

necessary In your eligibility for a benefit from the Pension Plan: Participation in the Plan, 
Vesting Service and Servle-e Credits. 

Participation in the Plan 

You begin participation in the Plan on the earliest January 1 or Juiy 1 foiiowing 12 
consecutlve months of Covered Employment {or any calendar year thereafter) during 
which you complete at feast 1,000 hours of service. 

EXAMPLE: tf you begin Covered Employment on May 1. 2015 and you wor1t at least 
1,000 hours by April 301 2016, you wm begin participation in the Plan on July 1, 2016. 

Vesting Service 

Vesting: Earning Your Right To Your Pension 

When you become "vested," you have earned a nonforfettable right to a benefit under 
the Plan, If you are currentty working in Covered Employment and have completed at 
feast five fult years of Vesting Servfce, you are entitled to begin receiving a pension 
benefit at age 65! whether or not you are actively employed by a Contributing Employer 
at the time you retire. This is cafJad being vested In the plan. The amount of your 
pension benefit will be based on your age when benefrts begin and your Service Credits 
and Benefit Rate at the time you leave Covered Employment 
For calendar years beginning on or after January 1, 1976. you wiJJ rec-eiva one Year of 
Vesting Serv;ce for each ~lendar year of Covered Empfoymenf during which you 
complete at feast 1,000 Hours~of Service. No:_Y___esttng_Service is ai .... 1arded for years-with---------

- ~ less than 1,000 Hours of Service, 

You can earn Vesting Service for certain periods of non-Covered Employment 
!f you work for a Contributing Employer, but the job is not covered by the Plan, you can 
earn Vesting Service for the time in the non-covered job. 

• tf the job immediately preceding or immediately foflowing the non-covered job ls 
Covered Employment with the same employer, then 

• Your service in the lob that is not covered wm be counted toward Vesting Service. 

When You Become Vested 

If you were actlvely employed on or after January 11 1989, you are vested when you 
have completed at least five (5) years of Vesting Service, without a permanent break in 
service I before your Covered Emptoyment terminated. 

!ROOWOR!<ERS LOCAi. UNlON NO. 16 PSNSlON fUPID 
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Years do not have to be consecutive. You do not have to complete 5 
consecutive years of at least 1,000 hours of service in order to become 
vested. For example, let's say you begin your Covered Employment in 
December 2010 and your hours looked like this: 

• 2010-you work 40 hours of Covered Employment 
+ 2011 - you work 1,500 hours of Covered Employment 

You begin participation in the Plan January 1, 2012 

• 2012 -you work 1,200 hours of Covered Employment 
• 2013 - you work 850 hours of Covered Employment 

• • 2014 -you work 1,400 hours of Covered Employment 
• 2015 - you work 1 ,500 hours of CoverGd Employment 
• 2016 -you work 1,200 hours of Cover&d Employment 

You become vested in the Plan during 2016 on the date that you 
complete five years in which you worked at least 1,000 hours in Covered 
Employment 

You can lose Vesting Service. If you have a "Break in Service" before you are vested, 
you may lose your accumulated Vesting Service. Please see "Break in Service" on 
page 22. 

Service Credits 

Service Credits are used to calculate your pension benefit amount and to determine 
your eligibility for benefits. 

You earn Service Credits as soon as you begin Covered Employment, including while 
you are earning Vesting Service and participation service. Generally, if you leave 
Covered Employment before you are vested in the Plan, you will lose any accumulated 
Service Credits. 

Under some circumstances, Service Credits and Vesting Service can b.e reinstated. 
Please see "Breaks In Service" beginning on page 22. 

Generally, Service Credits are based on your work in Covered Employment during each 
calendar year. The maximum number of Service Credits you may earn in a single year 
is one. Under certain circumstances, your Hours Bank will be used to award additional 
Service Credits in years when you have not earned a full credit (please see "Hours· 
Bank" following). 

Service Credits are based on your hours worked for which contributions are made to the 
) Pension Fund on your behalf (or required to be ·made) as determined under Schedules 

,, __ ...-· A-E below. 

IRONWORKERS LOCAL UNION NO. 16 PENSION FUND 
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S~l!du~· A-HOJrJ Wo:rke'1 Qn OF After Jan~Bl')' l~ l{JJ'S 
Co;Vered:Elnp]i>yml:nt llfflff1 DudngOIIendarYear . . ·. s,m~ C..edlts 

- Les&than400 •· · Noeoot 
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·.·· . . . ... · ',. -Sched~ie ~-Hours: Worked B'ef ~re Ja11µ(ujl, 1~93 .. . . . . . ... 
· lI0'1tiotWQrk In Ctivet~d.1,Ell)plo~itleiltDfuin~<;~leiid~r:.Yeaii :_ .. ,· ,' . S'erviee·:cr~clits' · 

.. ,· ·, ' . : . · . ,:;:'fi~s"tiian~cio: :, :'· .. ·. , .. '.· ·· No.cr~dit . , .. / .· ... ,,' ·:j:::\·· .: 
Hours Bank 

¼:' 
,j·•· 

At the time of your retirement, your Hours Bank will be used to increase your Service 
Credit for a year (or years) in which you did not earn a full credit. 

Your hours worked in excess of 1,600 hours in a calendar year are credited to your 
Hours Bank if your employer made contributions to the Pension Fund based on these 
hours .. 

You may accumulate up to a maximum of 3,500 hours in your Hours Bank for your 
lifetime. 

Accumulated hours in your Hours Bank will be used at the time of your retirement only 
and only to get additional Service Credits for your benefit amount or for your eligibility 
for benefits. 

The Hours Bank cannot be used to: 

♦ Become a vested participant or to earn Vested Service; 
• Earn more than one Service Credit in any calendar year; 
• Repair a Permanent Break in Service except as noted on the following page under 

"Repairing a Permanent Break in Service"; 
• Earn Service Credit in years prior to a Permanent Break in Service; 
• Earn Service Credit in a year prior to the Plan Year in which an individual first 

became a Participant in the Plan; or 
• Earn Service Credit in any year in which a Participant fails to earn one Service 

Credit unless the Participant returns to work without a permanent .break in service 
and earns at least 1000 hours of Vesting Service in a Plan Year (without the use of 
the Hours Bank). 
o Exception: The Hours Bank may be used for one year only, in a year in which a 

Participant fails to earn one Service Credit, if the Participant earned at least eight 
hours of service in the year and earned at least 1000 hours (without the use of 
the Hours Bank) in the immediately preceding Plan Year. 
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Once you are vested (earned five years of Vesting Ser,;ice), you cannot lose Service 
Credits. However, until you are vested, you can lose both Vesting Servlce and Service. 
Credits. 

One-Year Break in Service 

If you complete fewer than 300 hours of work (262.5 hours ~tween January 1; 1993 
and December 31 1 2007 and 500 hours prior to January 1, 1993) during a calendar 
year, you will incur a one-year break in setvice. A break in service can affect your right 
to previous Vesting Service and Service Credits If you leave Covered EmpJoyment and 
are rehired, as described In the following section. 

Rehire-

Here's how restoration of Vesting Service and Service Credits are determined if you 
teave Covered Employment on or after January 1, 1989. 

• If you are not vested: If you return to Covere-d Employment and work 300 or more 
hours within a calendar year, before you incur five (5) consecutive One-Year Breaks 
in Service, yaur previous years of Vesting Service and Service Credits will be 
restored to you, _J 

• ff you are vested: If you are vested, your Vesting Service and Service Credits 
cannot be forfeited. ff you return to Covered Empfoymant after you fncur a break in 
service, you wm continue to accumulate Service Credits. 

if you left Covered Employment before January 1, 1989, Plan participation, Breaks In 
Service, restoration of Vesting Service and Service Credits will be determined according 
to t~~rytes in effect when ynuleftse:rvice 

Permanent Break in Service 

tf you are not vested and you incur consecutive One Year Breaks in Service (effective 
Jammry 1, 1985) that equal the greater of 5 consecutive years or the number of Years 
o-f Vesting Service you have accumulated to date. you wiH have a Permanent Break in 
Service and wm forfeit afl hours of service and Service Credfts accumutated toward 
Partrcipation Service, Vesftng Servtce and Pension benefits, 

Repairing a Pennanent Break in Service 

Under certain circumstances, a Permanent Break in Service can be repaired and you 
can be credited with hours of service and Service Credits previously forfeited. 

• The purpose of these exceptions fs to allow the reinstatement of Service Credit 
earned before the break. lf you have two or more Permanent Breaks in Service, the 
repak must be made to the most recent break first in order to eam the tost credits. 
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• All reinstated Service Credits will be restored at the benefit rate in effect at the time 
the credits were lost. 

There are two ways to repair a Permanent Break: 

No. 1 - You may repair a Permanent Break if you meet all of the following conditions: 

• Your Permanent Break in Service occurred before December 31, 2003; 
• You earn at least¼ year of Service Credit in 2003; 
• You have earned at least 10 Service Credits after the Permanent Break in Service; 

and 
• You have sufficient hours in your Hours Bank to repair the break by applying the 

banked hours to the calendar year(s) where a Permanent Break in Service occurred 
to eliminate the break. 

No. 2 - You may repair a Permanent Break if you meet all of the following conditions: 

/Ae> • You were a participant in the Plan on or after September 10, 2001; VJ 

• You earned at least five full Years of Vesting Service prior to the Permanent Break 
without any intervening Permanent Breaks prior to the Permanent Break that is to be 
repaired;· 

• You return to covered employment after the Permanent Break and earn, without any 
intervening Permanent Break, additional full years of Service Credit that equal or 
exceed the number of one-year breaks in Service that make up the Permanent 
Break being repaired. 

Service Credit for Non-Working Periods 

Under certain circumstances, you may continue to earn hours and Service Credits while 
you are separated from Covered Employment: If you don't return to Covered 
Employment within the period set by the Plan, you will be assumed to have terminated 
your employment on the last day of the period allowed for your return and the rules 
governing "Breaks In Service" will apply. 

Military Service 

If you were working at Covered Employment for a Contributing Employer at the time that 
you entered qualified military service and you returned to Covered Employment within 
the time provided by law, your military service will count toward: 

• Service for calculating the amount of your pension benefit and 
• Service in determining participation in the Plan, vesting, and eligibility for early 

retirement or disability pension. 
• Service in determining eligibility for the pre-retirement death benefit, if you die as a 

result of qualified military service. 
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Parental and Family Leave 

You wm recetve c-redit for hours of servtce for purposes of ca!cufatlng participation 
service and Vesting Service if your absence from Covered Empfoyment is due to: 

• YourPregnancy 
• The birth or your child 
• Adoption or ptacement for adoption of a chUd with you 
• Time caring for a child, identified above; during the period immediatefy foffowlng the 

birth1 adoption or placement for adoption. 
• Family leave under the provisions of the Family and Medical Leave Act of 1993 

(FMLA} 

Disability 

If you are receiving disability benefrts under any Workers' Compensatlon law or a 
Welfare Pfan in Which the Union participates: 

• You wm receive 20 hours of credit for Covered Employment for each \.¥eek of ellgibfe 
disabiJity as wen as any addttional credit if required under applicable federal law. 

• For periods of dtsabUity that occurred before January 1, 1993, you will receive 27 
hours of credft for each week of eligible disabHity. 

Excused Breaks in Service 

You wm not incur a break in service tf the break is less than the time indicated belowi
and is due to any of the following c-frcumstances: 

• Strikes or lockouts up to a maximum of one year 
♦ Employment, focJ4Ltn4 maximum m~e~ears. EHran ironworker wah another TocaT 

union affiliated with the International Association of Bridget Structural, Ornamental 
and Reinforcing Jron Workers, if you earn one fuU year of Service Credit under this 
Pension Plan before your retirement. 

• Any Ume spent: 
□ In authorized union duties 
n As a full~time paid officer of the lronworkers Dfstrlct Council 
□ As a representative to a buUding trades council of which the unlon is a member, 

During any period of absence idenUffed above, a Partidpant shall be credited with the 
normal number of hours he would have worked but for his absence, but if unknown, up 
to eight (8) hours per work day. 
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··----} How Your Pension Is Paid 

) 

Please note that once you elect a form of payment and that payment begins, you cannot 
change your election at any time. 

It is generally a good idea to apply for pension benefits at least three months before 
your retirement. This will allow for the timely processing of your first pension check. 
All pension benefits are calculated based on your age and the age of your spouse or 
designated beneficiary. The Plan requires that an adjustment is made to your pension 
benefit for each full year that your spouse or designated beneficiary is older or younger 
than you. 

The way your pension is paid normally depends on whether you are married at the time 
you begin receiving payments. However, if you elect no method of payment at the time 
of your retirement, payment will be made as follows. 

Normal Forms of Payment 

Qualified Joint and Survivor Annuity: If You Are Married 
If you are married and your spouse is a "qualified spouse," a Qualified Joint and 
Survivor Annuity is the normal method of payment. 

Definition: A "Qualified Spouse" is a spouse to whom you have been married for more 
than a year as of the earlier of the date you begin receiving your pension benefit or the 
date that you die. 

This method reduces the amount of your Life Annuity pension benefit, but continues to 
pay a benefit to your spouse upon your death that is equal to 50% of your monthly 
pension benefit, for the remainder of her life. The amount of the benefit depends on 
your age and that of your spouse. 

Qualified retirement plans, such as the lronworkers Pension Plan, are required by law to 
provide at least a 50% pension benefit to surviving spouses to assure they continue to 
have a pension income after your death. 

Your spouse must give written, notarized consent that is approved by the Trustees to 
relinquish this benefit and change the form of payment to one of the alternative options 
explained below. 

Pop-Up Provision: 

If you retired on or after January 1, 1996 and: 

) • You are receiving a Qualified Joint and Survivor Annuity and 
, __ j • Your Qualified Spouse predeceases you, 
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Your monthly pension benefit wm be increased for the remainder of your iifetime to an 
unreduced amount as ff you had retired and eiected the Life Annuity option described 
below. 

If Your Spouse is not a "Qualified Spouse11 

if you die and your spouse is not a "Qualffied Spouse" under the rules of the Plan, you 
are considered single on the date of your death and your spouse wm not receive an 
annuity unless you specffically elect a non-spouse beneficiar, annuity form of benefit 
explained below. 

If you are single or if your Spouse is not a qualified spouse, the normaf method of 
payment is a Life Annuity. You will recerve monthly pension benefits for the rest of your 
Ufa, At your death all payments wUI stop. 

Alternative Forms of Payment 

Besides the two normal methods of payment, described above, the Plan offers several 
additional choices for your pension benefit They may sutt your person-al crrcumstances 
better than the normal methods of payment. 

--- -- --

You must reject tne 11Normar form of payment, above, if you want ta elect one of the 
Alternate Forms of Payment described below. 

If you are married, your spouse must agree in a notarized written statement if you want 
to receive payment in a form other than the 50% Qualified Joint and Survivor Annuity or 
if you erect a beneficiary other than your spouse, You and your spouse are entitled to 
oosidar informationabout your pension benefit options for a perfod of time between 30 

and 180 days prior to your retirement date. You and your spouse may reduce the 30 
day waiting period to 7 ~~ by signing a waiver, 

Joint and Survivor Options 

This form of payment is similar to the 50% Qualified Joint and Survivor Annuity but you 
can choose to provide 50%, 75%, or 100% of your monthly benefit to your designated 
beneficiary. Your designated beneficiary may be, but does not have to be, your spouse. 
If yau die, your designated beneficiary wm receive 50%, 75% or 100% of your reduced 
benefit depending on the percentage you selected. The higher the benefit you prov-tde 
to your designated beneficiary, the greater the reduction to your benefit. 

ln order to select the 75%, or 100% options with a non-spouse beneficiary, the 
beneficiary must be of certain age. Federal law may restrict your ability to name a non
spouse beneficiary who is rnora than 10 years younger than you. Contact the Fund 
Office if you need more information about this age Umitatlon. 
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If you retired on or after January 1, 1996 and select the 50% Qualified Joint and 
Survivor Annuity option with your Qualified Spouse and if your spouse dies before you, 
the "pop-up" benefit will apply and your monthly pension benefit will be increased for the 
remainder of your lifetime to the Life Annuity amount. 

Single Life Pension with 60-, 120- or 180-Month Guarantee Options 

If you elect the Single Life Pension with a 60, 120 or 180-month guarantee, payment will 
be guaranteed for the 60-month (5 years}, 120-month (10 years) or 180-month (15 
years) period starting with your retirement date. 
If you should die prior to receiving the guaranteed number of monthly payments, 
payments will continue to your designated beneficiary for the remainder of the 
guarantee period. 

If you live longer than the guarantee period, you will continue to receive benefits for tha 
remainder of your lifetime. However, once you have lived beyond the guarantee period, 
benefits will end at your death. This option may provide a higher monthly benefit than a 
Joint and Survivor Option, but your beneficiary may not receive as much benefit if you 
die first. 

If you and your designated beneficiary both die before the guaranteed number of 
monthly payments, benefits will be paid according to the schedule set out on page 28 
under "Designating a Beneficiary." 

Life Annuity Option In addition to the Life Annuity being the normal form of benefit for 
single participants, married participants may also elect this alternative form of payment. 
With this form of payment, you will receive monthly pension benefits for the rest of your 
life. At your death, all payments will stop, even if you spouse survives you. 

Thirteenth Check 

If you retired prior to 2008 you will receive one additional monthly payment (a thirteenth 
payment} in January of each year. The additional payment to participants and 
beneficiaries is equal to the greater of the monthly benefit or $1,000. This additional 
check will be prorated between Participants and Alternate Payees unless a qualified 
domestic relations order provides differently. 

Changing Your Election 

Once you elect a form of payment, you may not change your election. Your pension 
benefit payment will not change unless you have elected the Qualified Joint and 
Survivor Annuity and your spouse dies first. 
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Alternative Forms of Payment: If you or your beneficiary dies before your election 
oocomes effective · 

If you die: 

• After e!eclfng an Alternative Form of Payment but 
♦ Before the election becomes effective 

The election wUI be void and your spouse wiU receive benefits as though you had 
elected the Qualified Jolnt and Survivor Annuity. 

If your beneficlaflJ {or spouse) dies: 

• After you elected an Altemafive Form of Payment but 
• Before the election becomes effective 

The election will be vo\d and you wm be treated as though you had made no efection. 

Survivor Benefits 

Designating A Beneficiary 

You may designate one or more beneficiaries as set down by the Plan. The following ) 
ru~es apply: 

• If you am married and you want to name any person other than your spouse as 
designated beneficiary, your spouse must sign· a notarized consent form that is 
approved by the Trustees. 

• If you have named more than one beneficiary 1 you m~ust Indicate wh_aubare each 
··~ beneficiary ·NIH receive. If nosucncfes1gnation is made! then benefits wm be paid 

equally to each surviving beneficiary. 
• !f you do not name a beneficiary or your beneficiary pteoeceases you and no new 

beneficiary is named before your death, benefits if any are payable to a beneficiary, 
wm be paid1 divided equaHy when necessary, in the following order: 
□ Survfving spouse. 
u Surviving children, including legally adopted children. 

o If children are Jess than age 19, the benefit will be paid to the guardian(s) 
of the children equally. 

o Surviving parents. 
o Surviving brothers and sisters. 
o Executors or administrators of your estate. 
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······) Changing Your Beneficiary 

) 

You may change your designated beneficiary at any time. If you are married, your 
spouse must provide written, notarized consent, approved by the Trustees. 

The beneficiary change will be effective if it is received by the Fund Office before any 
benefits under the Plan are paid to the designated beneficiary on file. 

If You Die After Retirement 

If you die after your pension benefits begin, benefits will cease or continue to your 
pension beneficiary based on the election you made prior to your retirement. 

If You Die Before You Retire 

Before You Are Vested 

If you die before you are vested, your survivors are not e!')titled to a benefit from the 
Plan. 

After You Are Vested: If Your Spouse is a "Qualified Spouse" 

If you have been married for at least one year at your death and you have completed at 
least five years of vesting service (are vested) and you die before you retire, your 
spouse's benefit will be determined as if you had retired electing a Qualified Joint and 
Survivor Annuity on the day before your death. 

The amount of the benefit is based on the Plan in effect and the total Service Credits 
you earned as of the date of your death. 

Payments will begin on the later of: 

• The first day of the month following your death, or 
• The first day of the month following the date you would have become eligible to 

retire, or 
• Early retirement reductions may apply (please see page xx), depending on your age 

and Service Credits as of the benefit commencement date. 

If you die while performing qualified military service, such service will count towards 
your eligibility for this benefit, but not towards the amount of your benefit. 

After You are Vested: If You Do Not Have a "Qualified Spouse" 

If you are not married or you have been married for less than a year at the time of your 
\ death, your designated beneficiary may be entitled to one of the following benefits: 

'··~♦-~ .. /' 
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• if you have ea.'Tled 1 O ar more SeiVi-ce Credits, your beneficiary wm be entitled to a 
death benef:rt equaJ to $300.00 muttipUed by the number of Service Credits you- have 
ac-cumufated up to a maximum of.$7,500. This benefit wm be paid out in monthty 
installments. 

• !f you have accumulated at least 500 hours of service jn one or both of the two plan
years before your death, your designated beneficiary wili be entitled to recefve a 
$2,500 death benefit 
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•"'") Work After Retirement 

In general, when you retire from Covered Employment, it is assumed that you retired 
from the industry. You must sever all employment with a Contributing Employer upon 
retirement. 

If after you retire, you decide to go back to work, you may request, in writing, a 
determination from the Board of Trustees as to whether work that you intend to perform 
will suspend your entitlement to collect pension benefits from the lronworkers Local 
Union No. 16 Pension Fund. 

+ Work in other industries, regardless of the amount you earn, will not affect your 
pension benefits. 

+ In most cases, if you return to work in the iron working industry or directly supervise 
those who work in the iron working industry, your pension benefit will be suspended. 

+ Under certain circumstances described below however, you are permitted to work in 
the industry and still receive pension benefits under this Plan. 

IMPORTANT 

You must notify the Fund Office immediately, but no later than 30 days after you 
return to work in the industry 

If your retirement benefits are stopped because you have gone back to work in the iron 
working industry, your benefits are suspended for the months during which you are 
employed, and for an additional period of two months after you stop working. Your 
benefits will resume in the third month after the month you stop working. 

If you return to work prohibited by the Plan and fail to notify the Fund Office within 30 
days of accepting employment, your benefits may be suspended for an additional period 
of 12 months after you stop working. Your benefits will resume in the 13 th month after 
the month you stop working. 

If You Return to Work Before Age 65 

In general, your pension benefits will be suspended for any month you work in the 
following: 

• Covered Employment with any Contributing Employer 
+ Employment with any employer anywhere in the country, including a Contributing 

Employer, where you: 
o Perform work using the skills of the ironworker trade; or 
o Perform work within the trade jurisdiction of the Union; or 
□ Supervise employees using the skills of the ironworking trade. 
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ff You Return to Work After Age 65 

tf you are age 65 {Normal Retirement Age) or older and return to work: 

• For a Contributing Employer or 
• A non-Contributing Employer or 
• As self~empfoyment 

Your pension benefits wm be suspended for the month in which you are working If your 
w~~ . . 

• In a f\Jpe of position covered by the Plan: and 
• fn the ironworking industry; and 
• ls within the geographic jurisdiction of Locai Unlon No. 16; and 
• You are working 40 or more hours in a month. 

Employment described above for less than 40 hours in a month, or any other type of 
work, will not result in the suspension of your pension after you reach age 65. 

Exceptions. Notwithstanding the above, you may work in the industry whether you are 
under or over age 65 in the folfowing types of employment 

• Temporary employment with a Contributing Employer when the Union has 
certified a tabor shortage and retirees are authorized to return to work on a 
certain job(s)l in a c.ertain specialty(ies} or for a certain period(s) of time due to 
this shortage of labor. · 

♦ Estimating and Inspection work where the ret}ree is not working with the tools. 
♦ Work in the home improvement filed performed on singre family homes, 

rowhouses or townhouses. ~ ~ .. ~ ~~ 
~.~ · ··~sion of a crew maoeup of 00% or fess lronworkers. 

Recovery of Overpayment 

If your pension is suspended for months in which you have already received a payment, 
the amount you owe the Fund wiil be deducted from your pension benefit when it starts 
again, 

After you reach Normal Retirement Age, no more than 25% of your pensJon check can 
be deducted, except for the first check foHowing suspension. from which up to 100% 
may be deducted. 

If You Ratum to Covered Employment 

IMPORTANT: As a pensioner, you may return ta Covered Employment and accrue 
additional Service Credits. 
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• If you return to Covered Employment and earn at least one Year of Vesting Service, 
you will earn additional pension credit and a higher pension when you retire again, 
taking into account your additional service. 

• All additional benefits will be calculated using the benefit rate in effect when you 
were working. 

• All benefits earned before your benefit was suspended will be calculated using the 
benefit rate in effect when you first retired. 

• Any reduction for Early Retirement Pension made when you first retired will be 
adjusted for the months your benefit is suspended due to employment. 

• Adjustments to benefits shall be made the later of the beginning of the Plan Year 
following the Plan Year in which the credit was earned or the beginning of the Plan 
Year following the Plan Year the Participant has ceased working. 

• If a participant retires before Normal Retirement Age and returns to Covered 
Employment, the original Effective Date does not apply to any subsequent benefits 
accrued and those benefits will be payable in a the Normal Form of benefit or in a 
form selected by the Participant and where applicable, his spouse, follnwing the 
Participant's subsequent retirement. 
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Important Terms Under the Plan 

The foHowing. terms have a specific, technicaj meaning when used in connection with 
the Plan. 

Alternate Payee. 

"Alternate Payee" means a spouse, former spouse, child or dependent of a Participant 
who may be eligible for benefits under the Plan as a result of a Qualified Domestic 
Relations Order (see beiow) or other court order. 

Baneficmry. 

"Beneficiari' means a person (other than a Pensioner) who is recelvmg benefits under 
this Pfan because of designation for such benefits by a Participant or by terms of the 
Plan, A "Beneficiary" may also be an ''Alternate Payea." 

Calendar Year, 

''Calendar Year" means the period January 1 to the next December 31, The calendar 
year shall serve as: 

• The vesting computation period ) 
• The benefit accrual computation period, and, 

• After the initial period of employment, the computation period for eligibmty to 
participate in the Plan. 

For Purposes of eligibility to participate 1n the Plan, the first calendar year for eUgibUity 
wfll be computed inctudlng the anniversary date of the date of hire. 

Cortective Bargaining Agreement. 

''Collective Bargaining Agreement!! or "Agreement" means the written !ab-or contract 
between the Union and the lronworl:(ers Glaziers Employers Association or any other 
agreement between the Union and any Emp~oyers vmich requires contributions to the 
Fund. 

Continuous Employment. 

Two periods of employment are Continuous if there Is no resignation, qui~ discharge, or 
other termination of employment between the periods. 
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·-·--..,_ Contributing Employer. 
) 

"Contributing Employer" or "Employer" means any company, person, partnership, 
business organization, non profit organization, or other entity required to make 
contributions to the Fund under a Collective Bargaining Agreement with the Union or 
under other agreement requiring contribution to this Fund. 

"Employer'' shall also include the Union and the Local Union No.16 Apprenticeship and 
Training Fund to the extent each has signed an agreement requiring such contributions. 

Contributing Period. 

"Contributing Period" means the period during which the employer is a Contributing 
Employer with respect to the unit or classification of employment. 

Covered Employment. 

"Covered Employment," means employment of an Employee by an Employer for which 
the Employer has agreed to contribute to the Fund for the Employee under a Collective 
Bargaining Agreement or other agreement. 

Employee. 

"Employee" means a person who is an employee of an Employer and who is covered 
by a Collective Bargaining Agreement 'or a participation agreement or other written 
agreement requiring Employer Contributions on his behalf. 

The term "Employee" does not include any self-employed person, sole proprietor or 
owner of an unincorporated business organization. 

Hour of Service. 

"Hour of Service" means any hour for which and employee is directly or indirectly paid 
or entitled to payment by an Employer for the performance of duties or for periods of 
paid leave (such as vacation time, holidays, sickness, disability, paid layoffs, jury duty, 
and similar periods of paid non- working time). 

Normal Retirement Age. 

"Normal Retirement Age" means age 65, or, if later, the age of the participant on the fifth 
anniversary of participation. 
Participant. 

"Participant" means a Pensioner or an Employee who meets the requirements for 
participation in the Plan. 
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Penslonsr. 

"Pensioner" means a persan to whom a pension under this Pian is belng paid or to 
whom a pension wouJd be paid but for a time for administrative processing. 

Pension Fund. 

Pension Fund or Fund means the lro11workers Locar Union No. 16 Penston Fund 
estabfished under the Trust Agreement 

Pension Ptan. 

"Pension Plan'' or "Pian" means the official Plan document as adopted by the Trustees 
and as thereafter amended or restated by the Trustees. 

Qualified Domestic Refations Order. 

"Qualified Domestic Relations Order" means any duiy entered judgment, decree or 
order (including approval of a property settlement} made pursuant to a state domestic 
relations law Qncfuding a community property Jaw}; 

• Which relates to the provisions of chrfd support, aUmony payments, or marital 
property rights to an A{temate Payee and 

• ts approved by the Trustees as conforming with the Plan and the law. 

Trustee. 

"Trustee" shalf mean any person designated as Trustee. The terms "Board of 
Trustees", "Board" and 'Trustees" mean the Trustees as one body. 

Unioo. 

"Union" means Local Union No, 5 of tt,e lntemationaJ Association of Bridge, Structural 
and Ornamental fr-onworkers 
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-- .. ) Applying for a Pension 

If you plan to retire, it is best that you start the process early. This will avoid delay in the 
processing your application and payment of benefits. 

• You must file a written application with the Board of Trustees. You can request a 
form from the Fund Office. 

• Upon application, you will receive from the Fund Office information about the normal 
form and optional forms of benefits and the financial effect of selecting an optional 
form of benefit. 

• You must provide proof of your marital status and your spouse must sign any waiver 
of a normal form of benefit. 

• You will be provided information about the forms of benefits available to you and you 
may consider this information for a period of time between 30 days and 180 days 
prior to your intended retirement date. 

Your pension benefit will begin no earlier than the first of the month following the month 
in which you submit your fully completed application but under no circumstances will 
your pension effective date be sooner than the mandatory waiting period of 30 days (or 
7 days with a signed waiver) following your receipt from the Fund Office of information 
about the optional forms of benefits available to you. Pensions are paid monthly. Your 
monthly benefit will, at your election, be mailed to you or deposited in the savings or 

) checking account of your choice. 

If You No Longer Work in Covered Employment 

If you no longer work in Covered Employment, but are vested and eligible for a pension 
benefit, you may apply for a benefit whenever you are eligible. Under most 
circumstances your pension benefit should commence at Normal Retirement age, which 
is age 65. You should contact the Fund Office at least 90 days before you reach this 
age. 

Compulsory Commencement of Pension Benefits 

Whether or not you have applied for a pension, your pension will commence the April 1 
following the year in which you become age 70½ unless you are still working for a 
Contributing Employer in which case you may delay the commencement of your 
pension until you terminate employment. 

If you were a 5% or greater owner of a Contributing Employer, you cannot delay the 
commencement of your benefit beyond the April 1 following the year in which you 
become age 70½. 
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Commencement of Benefits 

Generally, if you have met all the requirements of the Pension Plan, including the 
advance appJication filing, your penston wilJ begin on the first day of the month foHowing 
the month in vmich your applicatton Is received by the Fund Office. 

Fraudulent Claims and Right of Recovery 

ff you wmfutry make false statements or furnish fraudurent information or proof (incfuding 
withholding pertinent information) that is materlat to your application the Fund has the 
right cease any benefit payment untif the correct information ls provided. Jn addition, 
any non~vested benefits provided under this Plan may be denied, suspended or 
permanently terminated. 

The Fund has the right to recover, throogh legal proceedings, any excess benefits paid 
in reliance on any false statement, fraudulent information or proof (made or withheld), 
including interest and costs without limitation. Recovery wm be made through offset of 
benefits until such benefit payments are restored to the Plan, 

In addition, the Fund has the right to recover any benefit payments made to you or your 
beneficiary by mistake. The Fund may recover th-rough ~egal proceedings or through 
offset of future benefits unfll such mistaken benefits payments are restored to the Plan. 

If Your Application Is Denied 

For Pans,on Benefit Claims. If your appUeatJon for benefrts is denied in whote or in 
part, you {or your spouse) wm receive a written notice of the denial within 90 days of 
receipt by the Fund Office. ff required by special circumstances, such as the need for 
addffionaJ information, this period may be extended for an additional 90 days, for a 

.... maximum of 180 days, and yo,* wllLbe....i · · · · · · .~--

If additional Information is required, you wm have up to 45 days to provide the 
requked information. 

If your claim fs denied, you are entitled to appeal a ciaim that rs denied in whoJe or in 
part and it wiU receive a full review. A ctaim appeal must be submitted in writing to the 
Board of Trustees and may be made by you or an authorized representative acting on 
your behalf, 

Your appeal must state: 

• Why you believe that you are entitled to a benefit 
• Why you disagree wlth the Fund Office, including identification of any pertinent Fund 

pollcy1 Plan provision or document that supports your claim. 
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The appeal must be received by the Board of Trustees within 180 days of the date you 
received the final, written denial of your claim for benefits. If you don't appeal a denied 
claim within the 180 days period, you will have waived your right of appeal and the 
denial of the claim will be final and binding, unless further consideration is permitted in 
the sole discretion of the Board of Trustees. 

Decision of the Trustees. 

+ You will receive written notice of the decision of the Trustees. The notice will explain 
the reasons for the decision and 
□ Will include references to pertinent Plan provisions and 
□ May indicate if additional information might help your claim. 

If you have additional information, you may resubmit your appeal with this information in 
writing to the Trustees. The Trustees will have sole discretion to determine whether the 
additional information warrants a reconsideration of the appeal. 

Generally, the Board of Trustees will make a decision on your appeal no later than 
the date of the regularly scheduled quarterly meeting following the receipt of your 
appeal. 

However, if your appeal is received within 30 days or less of a regularly scheduled 
quarterly meeting or if special circumstances apply, the decision of the Board of 
Trustees may be extended to a date no later than the third Board of Trustees meeting 
following the receipt of your appeal. 

Once your appeal is heard a notice of the decision shall be mailed to you within 5 days 
after it is reached by the Trustees. 

The Trustees shall have sole authority and discretion to interpret the Plan 
documents and make determinations as to claims for benefits, including but not limited 
to, eligibility for benefits, the amount of benefits payable, if any, to which you are entitled 
and any other issue raised on appeal. The decision of the Board of Trustees or its 
designated Committee shall be final and binding on all concerned, but may be subject to 
judicial review. 

Important Appeals Information 

You have the right to seek judicial review under Section 502 of ERISA (29 U.S.C. 
§1132). Under most circumstances however, you may not bring any legal action to 
recover under the Plan unless you have properly pursued and exercised all claim and 
appeal rights provided in the Plan and the requested Plan benefits have been denied in 
whole or in part (or there is any other adverse benefit determination). 

If you want to seek judicial review of a denied appeal, the Plan document requires you 
to file any civil action within one (1) year after the date of the final adverse determination 
of the Trustees or you will be forever prohibited from commencing such action. 
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Important Plan Information 

How Benefits Are Taxed 

This Pian is intended to operate as a qualified plan under Sections 401 (a) of the h1tamat 
Revenue Code. Quallficatton of the Plan means that benefits accrued under the Plan 
are not subject to federal income tax untU pald to you or your beneficiary, When you or 
your beneficiary begins receiving payments from the Plan, u'ie payments are subject to 
income tax withhoJdtng. 

if, however, you or your surviving spouse receives a lump~sum payment, it may be 
eHgtble to roJJover to an Individual Retirement Account (IRA) or to another employer plan 
that accepts rollovers. In thls case, if you or your survMng spouse chooses to directly 
roll over your account, taxes wilt be deferred and withholding wm not apply. in additian1 

your non-spouse beneficiary may be eligible to ~lover a lump sum distrtbution to an 
inherited individual retirement account or annuity. 

• Payments from the Plan in the form of an annuity are not eligible to rolf over, 

• AH or a portion of some Jump-sum payments may not be eligibfe to rotJover. 

In general, the Fund Office, the Trustees and au other persons acting on behalf of the 
fund make no representatton concemjng the potential tax liability under federat state or 
Jocal taws. jt is recommended that you consult with your professional tax adviser 
concerning any questions relating to potential tax llabiiity generally1 including potentiaf 
tax Uabilfty that may result from the choice of the various optional forms of payment 
under the Piao. 

Social Security Benefits 

·· ~ociaf Security benefits are paid independentfy from your Pension benefits and do not 
affect the amount of your Pension benefit. 

rn addition to income from the Pension Plan, y01.1 may be eligible for Socia! Security 
retirement benefits for yourself and, if you are married, for your spouse. Socia} Security 
benefits begin at different times based on the date of your birth. 

lf you have questions, .contact your local Social Security Administration office, 

Maximum Annual Retirement Benefit 

The internal Revenue Code limits the annual amount of benefit to a dollar Hmit specified 
In Section 415 of the internal Revenue Code. The amount is $215,000 for 2017. This 
figure is subject to automatic future indexing. 
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······') Non-Assignment of Benefits 

) 

Your value in the Plan may not be assigned, sold, transferred or pledged as collateral, 
nor may a creditor attach your value in the Plan as a means of collecting a debt owed 
by you. 

However, benefits may be attached to satisfy a federal tax levy and state courts can rule 
that benefits be paid to someone other than yourself or your named beneficiary, in 
accordance with a Qualified Domestic Relations Order (QDRO), relating to child 
support, alimony payments or marital property rights. 

Notification of Address/Bank Change 

It is important that you notify the Fund Office in writing as soon as possible if you have a 
change of address or you change your bank and/or direct deposit account. If any 
monthly pension benefit is returned because you are no longer residing at the address 
you furnished the Fund Office or you have changed your bank and/or direct deposit 
account and you failed to notify the Fund Office, the Fund may not be able to send your 
pension benefit payment to you until you provide your current address or correct bank 
information. 

How Benefits and Service Are Lost 

You may lose part or all of your pension benefits in these situations: 

+ You may lose Vesting Service if you have a permanent break in service and you are 
not vested when you terminate employment-(see "Break In Service" on page 22). 

+ Disqualifying Employment 
□ If you are less than age 65 and you begin receiving pension payments and later 

-return to "Disqualifying Employment" within the Industry your pension payments 
will be suspended for the months you are working plus two additional months 
after you stop working (up to 12 additional months if you fail to notify the Fund 
Office of your return to work) after you have completed one or more months of 
Disqualifying Employment. 

□ Generally, if you are age 65 or older and you return to "Disqualifying 
Employment" and work 40 or more hours in a Plan month, your pension benefit 
will be suspended. Benefits will no longer be suspended beyond the March of the 
calendar year following the year in which you reach age 70½. 

If you are receiving a Pension benefit, it is a good idea to contact the Fund Office before 
you return to employment to verify whether the employment would affect the payment of 
your pension benefit. 

+ If the Plan is terminated without enough assets to provide all pension and survivor 
benefits, your benefit may be affected (however, there is government insurance that 
protects your benefit, see "Plan Termination Insurance" on page 41 ). 
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• If a special court order cafled a Qualified Domestic Relations Order (QDRO) states 
that all or part of your benefit must be paid to someone efse. Please see the section 
"Non-Assignment of Benefits" on page 41. 

The Ptan is operated under ma assumption that it is a Qualified Plan under the f ntemai 
Revenue Code, that employer contributions are tax deductible and that no amounts are 
c-ontributed in error. Any deviation from these assumptions could affect your benefit 

If your cJaim for benefits is denied In whole or in part, you have the right to appeal. See 
"Appealing a Claim" on page 37 for more details. 

Contributions 

No contributions are required of or accepted from you. Alf oontrtbutlons to provide the 
benefits from the Plan are mads by the Contributing Employer. The amounts that ars 
contributed are determined by written agreement with the Contributing Employer. 
Assets of the Plan are held in a trust fund and invested for the benefit of atl the 
Participants. Under no circumstances wm any assets in the trust fund be recoverable to 
a Contributlng Empfoyer until afl Plan expenses and an Plan benefits have been paid or 
otherwise provided for. 

Plan Termination Insurance 

Your pension benefits under this multiempbyer plan are insure{! by the Pension 
· Benefits Guaranty Corporation (PBGC), a federal insurance agency. A multiemp~yer 
plan is a colfectively bargained pension arrangement involving two or more unrefated 
empioyers, usually ln a common industry. 

Under the multiempfoyer plan program, the PBGC provides financial assistance through 
foans to plans that are insolvent. Amuf~lan is oonsJderad ·tnsotvent1t1ne ~· ·· 

plan is unable-to pay benefits (at least equat to the PBGCts guaranteed benefit limit) 
vvhendue. 

The maximum benefit that the PBGC guarantees is set by law. Under the 
multiemployer program, generally the PBGC guarantee equak; to participant's years of 
service multiplied by: 

• 100% of the first $11 of your monthly benefit accruaf and 
• 75% of the next $33. 

The PBGC's maximum guarantee limit is $35.75 par month times a participant's years 
of sai-vlce. For exampie, the maximum annuat guarantee for a retiree with 30 years of 
servtce is $121870. 

If the Plan terminates (ends) without enough money to pay aH benefits. the PBGC will 
step in to pay pension benefits using the PBGC's panston formu}a. Pensjon benefits for ~ .... ·· 
most participants wm be reduced ff this happens. 

lRONWOR!(SRS lOCAl Ut410N NO. 16 PENSION FUND 
SUMMARY PLAfl OESCR!PT!ON 



IRONWORKER$ LOCAL UNION NO.16 
PENSION FUND 

The PBGC guarantee generally covers: 

{1) Normal and early retirement benefits; 
(2) Disability benefits if you become disabled before the Plan becomes insolvent; 

and 
(3) Certain benefits for your survivors, including Qualified Pre-Retirement Spouse 

Annuity benefit for future deaths. 

The PBGC guarantee generally does not cover: 

(1) Benefits greater than the maximum guaranteed amount set by law for the year in 
which the Plan terminates; 

(2) Some or all of benefit increases and new benefits based on Plan provisions that 
have been in place for fewer than 5 years at the time the Plan terminates or 
becomes insolvent; 

(3) Benefits that are not vested because you have not worked long enough_ for a 
Contributing Employer; 

(4) Benefits for which you have not met all of the requirements at the time the Plan 
terminates; 

(5) Certain early retirement payments {such as supplemental benefits that stop when 
you become eligible for Social Security) that result in an early retirement monthly 
benefit greater than your monthly benefit at the Plan's normal retirement age; and 

(6) Non-pension benefits, such as health insurance, life insurance, certain death 
benefits, vacation pay, and severance pay. 

Even if certain of your benefits are not guaranteed, you still may receive some of those 
benefits from the PBGC depending on how much money your Plan has and on how 
much the PBGC collects from employers. 

For more information about the PBGC and the benefits it guarantees, ask your Plan 
administrator or contact the PBGC's Technical Assistance Division, 1200 K Street N.W., 
Suite 930, Washington, D.C. 20005-4026 or call 202-326-4000 (not a toll-free number). 
TTY/TDD users may call the federal relay service toll-free at 1-800-877-8339 and ask to 
be connected to 202-326-4000. Additional information about the PBGC's pension 
insurance program is available through the PBGC's website on the Internet at 
http://www.pbgc.gov. 

Plan Amendments and Discontinuance 

The Pension Fund may be terminated by a document in writing adopted by a majority of 
the Union Trustees and a majority of the Employer Trustees. The Fund may be 
terminated if, in the opinion of the Trustees, the Trust Fund is not adequate to carry out 
the intent and purpose of the Fund as stated in its Trust Agreement, or its assets are not 
adequate to meet the payments due or which may become due under the Plan. The 
Fund may also be terminated if there are no individuals living who can qualify as 
employees or beneficiaries under the Plan. Finally, the Fund may be terminated if there 
are no longer any Collective Bargaining Agreements requiring contributions to the Fund. 
The Fund is considered terminated under the law if it is amended to provide that no 
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further benefits wm be earned by employees for employment with Part!cipating 
Employers or is amended to become a defined contribution plan. The Trustees have 
complete discretion to determine when and if the Fund shoufd be terminated. 

If the Plan terminates, you will not accrue any further benefits under the Plan. However, 
the benefits that you have afready accrued wm become vastedr that is, nonforfettable, to 
the extent your benefits can be funded by the Plan assets aUocated to such benefits. 

If the tem1lnation occurs because the Plan is amended to provide that no further 
benefits wm be earned by employees for employment with Partictpating Employers or ls 
amended to become a defined contribution pJan, the Plan will continue to pay 
nonforfeitable benefits. If the Plan does not have sufficient assets to pay all 
nonforfeitable benefits, Participating Emptoyers wm be required to contribufe to the Pian 
unti1 au nonforfeitable benefits are fuUy funded and nan be paid. 

Jf the Pfan terminates because there are no longer any CoUective Bargaining 
Agreements requiring contributions to the Fund, the Plan may be amended, to the 
extent permitted by law, to reduce benefits to the extent necessary to ensure that the 
Plan's assets are sufficient to pay nonforfeitabla benefits when they are due. If the Plan 
has been amended and it does not have enough assets to pay nonforfeltabte benefits, 
the Pian has the au1hority to suspend benefits to the extent permitted under the law. tf 
benefits are suspended, the Plan wm continue to pay the highest level of benefits which 
c~,? bet pb· aid out. of-dthte Plankj s av:

1
aUabl_e rebsourcefit s. If bentse~s atr

11
e tsusp~ndedf, thbe Plafin ·_,_ .. ! 

w1 , no e require o ma e re roactrve . ene I paymen ,or · a portion o a ene 1t 
which was suspended. 

Once the Ptan assets and nonforfeitabfe benefits are vafuedf the Trustees, as a general 
rufe, wm use the avaifab{e assets to purchase annuity contracts to provide for your 
benefits. However, if the Plan terminates because of an amendment, and the value of 
your nonforfeitable benefit attributable to Participating Empfoyer oontribu~4·les&· · 

· than $5,000.00, the Plan may pay you in cash if you consent to such payment. 

lf the Fund is terminated, the trustees wm: 

• Pay the expenses of the Fund incurred up to the date of termination as weU as the 
expenses in connection with the termination; 

• Arrange for a final audit of the Fund; 
• Give any notice and prepare and fHe any reports which may be required by law; and 
• Apply the assets of the Fund in accordance with the law and the Ptan including 

amendments adopted as part of the termination until the assets of the Fund are 
dtstributed. 

No part of the assets or income of the Fund will be used for purposes other than for the 
exdusl\.---e benefit of the employees and the beneficiaries or the administrative expenses 
of the Fund. Under no circumstances wm any portion of the Fund revert or inure to the 
benefit of any Participating Employer or the Union either directly or indirectry. } 
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Upon termination of the Fund, the Trustees will promptly notify the Union, Participating 
Employers, and all other interested parties. The Trustees will continue as Trustees for 
the purpose of winding up the affairs of the Fund. 

In addition, the Trustees have complete discretion to amend or modify the Plan and any 
of its provisions, in whole or in part, at any time unless an amendment is prohibited 
under the law. This means that the Trustees can reduce, eliminate or modify benefits 
as well as improve benefits. The Trustees may also modify length of coverage for all 
employees, dependents and retirees, and eligibility requirements for coverage. 

Required Legal Information 

Under the Employe~ Retirement Income Security Act of 197 4 (ERISA), each employee 
is to be provided with certain details about benefit plans. This information is listed 
below. If you need additional information, please contact the Fund Office or your local 
U.S. Departm.ent of Labor. 

Plan Name·· 

lronworkers Local Union No. 16 Pension Plan 

Plan Sponsor's Name and Address 

Board of Trustees of the lronworkers Local No. 16 Pension Plan 
c/o GEMGroup 
8600 La Salle Road, Suite 624 
Towson, MD 21286 

Plan Sponsor's Employer Identification Number (EIN) 

52-6148924 

ERISA Plan Number 

001 

Plan Year 

January 1 to December 31 

Type of Plan 

The Plan is a defined benefit pension plan. 
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Plan Trustees 

A joint Board of Trustees, consisting of three Union representatives and three employer 
representatives, is the Plan Administrator. They are charged with the responsibility of 
carrying out the provisions of the Plan. 

In the discharge of its duties, the Board of Trustees is aided and advised by Legal 
Counsel, Actuary, Accountant and Investment Advisory Services, as well as 
Administrative personnel who are responsible for all Plan and Fund rncords and 
communications. 

Names, Titles and Addresses of Plan Trustees 

Union Trustees Management Trustees 
William Beckman Jim Ayersman 
Rav Cleland Joseph Hollar 
Joseph Schmidt Ron Mante~:ma 

Plan Administrator and Agent For Service Of Legal Process 

The Board of Trustees has been designated as the agent for the service of legal 
process. Service of legal process may be made upon each Plan Trustee or the Fund 
Office at the address shown on the cover of this booklet. ) 

The Board of Trustees controls and manages the Plan in its discretion. The Board of 
Trustees powers include the power, in its discretion, to: 

• Interpret the Plan, 
• Construe or apply any of the Plan's provisions and _ 

. • Make all final determinatiot 1s as·totne rTgfifsoTaffyperson to benefits under the 
Plan. 

The Board of Trustees interpretations, constructions and applications of the Plan, and 
its determinations as to the rights of any person to benefits under the Plan, are 
conclusive and binding except as may otherwise be provided by applicable law. 

In the exercise of its powers, the Board of Trustees may appoint one or more entities to 
administer benefit claims and payments made under the Plan. The Trustees have 
contracted the day-to-day business operation of the Plan to: 

GEMGroup 
3 Gateway Center 
401 Liberty Ave., Ste. 1200 
Pittsburgh, PA 15222 
1-800-242-8923 
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· · ·--.} Funding 

All contributions to the Plan are made by employers in accordance with their collective 
bargaining agreements with the Union. The collective bargaining agreements require 
contributions to the Plan at fixed rates. A participant may request, in writing, to examine 
any of these agreements at the Fund Office or to obtain a copy of any of these 
agreements. 

Benefits are provided from the Fund's assets, which are accumulated under the 
provisions of the collective bargaining agreement and the trust agreement and held in a 
trust fund for the purpose of providing benefits to covered Participants and defraying 
reasonable administrative expenses. Assets of the Fund are managed under authority 
of the Board of Trustees. 

Sponsoring and Participating Employers and Unions 

The Plan was originally sponsored by Local No. 16 of the International Association of 
Bridge, Structural & Ornamental lronworkers and by the lronworkers Glaziers Employers 
Association. Due to a merger of local unions by the International Union in January 2017, 
the Plan is now sponsored by Local Union No. 5 of the same International Union. A 
complete list of employers and employee organizations sponsoring the Plan may be 
obtained upon written request to the Fund Office and is available for inspection by 

') participants and beneficiaries. The address of the sponsoring Union is: 9100 Old 
.. • Marlboro Pike, Upper Marlboro, MD 20772. In addition, it currently maintains and office 

at 2008 Merritt Ave., Baltimore, MD 21222. 

A complete list of employers contributing to the Plan may be obtained upon written 
request to the Fund Office. 

Statement of ERISA Rights 

As a participant in the lronworkers Local Union No. 16 Pension Plan, you are entitled to 
certain rights and protections under the Employee Retirement Income Security Act of 
1974 (ERISA). ERISA provides that all Plan participants shall be entitled to: 

Receive Information about Your Plan and Benefits 

• Examine, without charge, at the Plan Administrator's office (Fund Office in Towson, 
MD) and at other specified locations, such as employer offices or union hall, all 
documents governing the Plan, including insurance contracts and collective 
bargaining agreements, and a copy of the latest annual report (Form 5500 Series) 
filed by the Plan with the U.S. Department of Labor and available at the Public 
Disclosure Room of the Employee Benefits Security Administration. 
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• Obtain, upon written request to the Plan Administrator (at the Fu-nd Office), cc0pies of 
documents governing the operation of the Ptan, including insurance contracts and 
coUect!ve bargaining agreernents, and copies of the iatest annual report (Form 5500 
Serles) and updated Summary Plan Description. The Admjnistrator may make a 
reasonable charge for the copies. 

• Receive a summary of the Plan's annual financial report. The Plan Administrator is 
required by law to furnish each participant with a copy of this summary annual 
report. 

• Obtain a statement te-Uing you whether you have a right to receive a pension at 
normaf retirement age (age 65) and if so, what your benefits woufd be at normal 
retirement age if you stop working under the Plan now. ff you do not have a right to a 
pension, the statement wm ten you how many more years you have to work to get a 
right to a pension. Thls statement must be requested in writing and is not requjrecf to 
be given more than once every twelve (12) months. The Plan must provide the 
statement free of charge. 

Prudent Actions by Plan Fiduciaries 

fn addition to creating rights for Plan partlcipan~ ER,sA imposes duties upon the 
peopie who are responsible for the operation of the employee benefit Plan. The people 
who operate your Plan. caned 1'flduciariesfi of the Pian, have a duty to do so prudently 
and in the interest of you and other Ptan participants and beneficiaries. No one, 
incruding your emptoyer1 your union, or any other person, may fire you or otherwise 
discriminate against you in any way to prevent you from obtaining a pension benefit or 
exercising your rights under ERlSA. 

Enforce Your Rights 

if your claim for a pension benefrt is denied or ignoredf in whole or in part, you have a 
right to know why this was_don{41o obtain copies of documents relating tome dec1smn ~- --

-- without charge1 and to appeal any denial, art within certain time schedules. 

Under ERJSA, lhere are steps you can take to enforce your lights. For instance, if you 
request materia}s and do not receJve them for 30 days, you may file suU In a federal 
court. In such a case, the court may require the Plan Administrator to prov~de the 
materJaJs and pay you up to $110 a day until you reoorve the materiafs, unless the 
mated-als were not sent because of reasons beyond the control of the administrator. lf 
you have a claim for benefits. which is denied or ignored, in whole or in part, you may 
tne suit in a state or federal court. In addfti:on, if you disagree with the Plan's deciston or 
lack thereof concerning the qualified status ot a domestfc relations order or a medical 
child sup-port order, you may file suit in Federaf court. ff it shoufd happen that PJan 
fk:luciaries misuse the Plan's money, or Jf you are discriminated against for asserting 
your rights, you may seek assistance from the U.S. Department of Labor, or you may 
file suit in a federal court. The court wm decide who should pay court casts and tegaf 
fees. lf you are successful tne court may order the person you have sued to pay these 
costs and fees. If you lose, the court may order you to pay these costs and fees. for 
example, if it finds your daim is frivolous. 
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,,-,) Assistance with Your Questions 

If you have any questions about your Plan, you should contact the Plan Administrator. If 
you have any questions about this statement or about your rights under ERISA or if you 
need assistance in obtaining documents from the Plan Administrator, you should 
contact the nearest office of the Employee Benefits Security Administration, U.S. 
Department of Labor, listed in your telephone directory or the Division of Technical 
Assistance and Inquiries, Employee Benefits Security Administration, U.S. Department 
of Labor, 200 Constitution Avenue N.W., Washington, D.C. 20210. You may also obtain 
certain publications about your rights and responsibilities under ERISA by calling the 
publications hotline of the Employee Benefits Security Administration. 

284885_2.doc 
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Fund Office: GEMGroup, Administrator, Oxford Building, Suite 624, 8600 LaSalle Road, Towson, MD 21286 
Phone: (410) 828-5282 / Fax: (410) 828.:.5464 

Summary of Material Modification 

Participant Name 
Address line 1 
Address line 2 
Address Line 3 
City, State and Zip 

The Ironworkers L_ocal Union No. 16 Pension Plan ("Pension Plan11
) has been amended by the Board of 

Trustees to reflect the changes made pursuant to the United States Department of the Treasury Secretary's 
approval of an application submitted by the Fund and a subsequent affinnative vote by Pensioners, Beneficiaries 
and Participants to reduce benefits (known as a "suspension of benefits") as pennitted under the Muitiemployer 
Pension Refonn Act of 2014 ("MPRA"), to address the Fund's critical and declining status. All changes are 
effective October l, 2018. All Participants, Beneficiaries and Pensioners have already received notice of these 
changes in the form of a notice of proposed reduction of pension benefits and a subsequent ballot pertaining to 
the proposed suspension of benefits. This is a summary of the amendment formally adopting these changes to 
the Pension Plan document. 

1. Reduction in Pension Benefits for Pensioners and Beneficiaries. The following individuals will 
receive a reduction in their pension benefits as set forth below (subject to the statutory limitations 
as described in Section 5): 

a. Pensioners Who Retired Prior to October 1, 2018. Pensioners (including their 
Beneficiaries receiving benefits) who retire prior to October 1, 2018 and are under age 80 
as of October 31, 2018, shall have their monthly pension benefit reduced by a percentage 
that equals the number of months between 80 and the Pensioner's age, times the following: 

Pensioners 

Beneficiaries 

0.125% per month 

0.0625 % per month 

b. Pensioners Who Received a Lump Sum Distribution. P·ensioners who retired between 
August 1, 2003 and March 23, 2012 and who elected to receive, in addition to a monthly 
ben~fit; a lump sum distribution at the time they retired, shall have their monthly pension 
reduced by a percentage fonnula as set forth in paragraph 1.a above, and by an 
additional amount that equals the same above percentage fonnula applied to the actuarial 
monthly value of the lump sum payment. 

c, Pensioners and Beneficiaries Who Received a Thirteenth Check. The thirteenth check 
received by eligible Pensioners and Beneficiaries, and last paid by the Plan during the 
2018 Plan Year, has been eliminated commencing with the payment that was scheduled to 
occur at the beginning of the 2019 Plan Year. 

I 



' 2. Reduction in Pension Benefits for Terminated Participants. Participants who have not ietired 
as of October 1, 2018, who have left Covered Employment, experienced a one-year break in 
service prior to October I, 2018;-and who· are under the age of 80 as of October 31, 2018, shall 
have their mo11thlype11sion benefit that they will receive at retirement reduced by a percentage that 
equals the number of months between 80 and the Pensioner's/Terminated Participant's age, times 
the fo1Iowing: 

Tenninated Participants - 0.125% per month 

3. Participants who Retire, Die, or Experience a Break in Service Between October 1, 2018 
and October 31, 2020. Participants who retire on or after October 1, 2018 and on or before 
October 31, 2020 and Participants who leave Covered Employment and die or experience a one
year break in service between October 1, 2018 and October 31, 2020, will have their accrued 
benefit as of October 1, 2018 reduced by a Reduction Percentage that equals the number of 
months between 80 and their age times the following percentages (subject to the statutory 
limitations as described in Section 5): 

Month of Month of 
Pension-. Pension 

Commencement, Commencement, 
Death, or One- Death, or One-
Year Break in Reduction Year Break in Reduction 

Service Rate Service Rate 

October 201-8 0.125% November 2019 0.060% 
November 2018 0.120% December 2019 0.055% 
December 2018 0.115% January 2020 0.050% 
January 2019 0.110% February 2020 0.045% 
February 2019 0.105% March2020 0.040% 
March2019 0.100% April2020 0.035% 
Amil 2019 '. 0.095% May2020 0.030% 
May2019 0.090% June2020 0.025% 
June2019 0.085% July2020 0.020% 
July 2019 0.080% August2020 0.015% 
August 2019 0.075% September 2020 0.010% 
September 2Ql9 0.070% October 2020 0.005% 
October 2019 0.065% November 2020 0.000% 

and later 

4. No Reductions for €ertain Active Participants. Benefit accruals for service earned on or after 
October 1, 2018 will not be reduced, nor wm the benefit of those Participants who were active as 
of October 1, 2018 who do not experience a break in seivice prior to November 1, 2020 and who 
do not retire or die prior to November 1, 2020. 

5. Statutory Limits on Reductions For Certain Pensioners (and their Beneficiaries). No 
pension benefit will be reduced for Pensioners (including their Beneficiaries receiving benefits) 
who are age 80 and over or who are receiving a DisabHity Pension benefit and no pension benefit 
shall be reduced below 110% of the amount guaranteed by the Pension Benefit Guarantee 
Corporation. 



·~ 
, J, Benefit suspensions will be adjusted for Participants who are at least age 75 but not yet age 80 

as of October 31, 2018. For such Participants, the benefit suspension shall be the benefit 
suspension ·as ·previously described in this ·notice, ·multiplied by the ratio of (a) to (b ), where (a) 
is the number of months between the Participant's age as of October 31, 2018 and age 80, and 
(b) is 60 months. 

6. Reduction is Applied to all Forms of Benefits. The pension benefit percentage reduction shall be 
applied to a Nonnal Pension, an Early Retirement Pension1 a Deferred Pension, a Service Pension, a 
Reduced Service Pension, and to a Pre~Retirement Surviving Spouse Pension. 

7. Maximum Reduction. No reduction to the regular monthly benefit will exceed 50% of the regular 
monthly benefit that would have been paid had there been no suspension of benefits. This maximum 
reduction does not apply to the thirteenth cl1eck. 

8. Pensioners· a:rid Terminated Participants Returning to Work. The Suspension Rate will not 
change for any Pensioner or Tenninated Participant who returns to Covered Employinent. 

9. Benefit Reductions are Indefinite. The reduction of pension benefits as set forth in the 
Amendment adopted by the Board of Trustees and as described in this Summary of Material 
Modification shall be considered "suspended benefits" that may be reinstated; in whole or in part, if 
it is determined by the Board of Trustees that benefit improvements can be made to the Pension 
Plan and that resumption of these benefits, in whole or in part, is appropriate under MPRA and the 
regulations issued thereunder. 

July 22, 2019 

The Board of Trustees Ir011workers Local 
Union No. 16 Pension Plan 




